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Mentorship
Application Form
1 Personal details

	Name:
	

	Postal address:
	

	Email address:
	

	Daytime phone number:
	

	Mobile phone number:
	


2 Business details

	Name of business:
	

	PANZ Membership


	YES                    NO 

	Length of time with current business:
	

	Current role:
	

	Length of time in the NZ publishing industry:
	


To help us with the mentor / protégé matching process please answer the following questions:
	3. What is the nature of your current business?

 
	

	4. What areas do you wish to focus on?
5. What would having a mentor mean to your business?


	

	6. Do you have a mentor in mind?  If so please list name and contact details

	


7. Have you read and agreed to the criteria and responsibilities of the protégé as laid out on page 
YES 

6. Applicant sign-off

By signing this form, you are confirming that all details are correct at the time of making your application and that you agree to the conditions as outlined in the PANZ Mentorship  Application Criteria 2018.
Signature: _______________________________

Date of Application: _______________________

Please forward completed applications to PANZ by the due date of the current submission round. Please refer to www.publishers.org.nz to check for current dates.
admin@publishers.org.nz
PANZ, PO Box 33319, Takapuna 0740 
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PANZ MENTORSHIP – APPLICATION CRITERIA 2019
Protégé

The Publishing Mentor Programme is designed primarily for the benefit of the protégé. 

Therefore, the protégé will assume the majority of the responsibility for the quality of outcomes in a mentoring partnership. A protégé seeks constructive feedback as well as encouragement, and has a strong commitment to professional growth and the ambition to succeed. 

Qualifications

A protégé must have:

• PANZ membership

• Own business or be the head of a publishing house

• Desire to learn 

• Ambition to succeed

• Both intelligence and common sense

• Strong commitment to goals and personal responsibility

• Ability to listen and follow through with directions

Responsibilities

It will be the protégé’s responsibility to:
• Schedule and initiate meetings

• Establish the meeting agenda and send it to the mentor prior to regular meetings

• Maintain confidentiality at all times

• Respect the mentor’s time

In addition to the required procedures above, a protégé must:

• Be receptive to feedback and coaching

• Assess his or her individual needs

• Openly share success and failures

• Take advantage of opportunities presented by the mentor

• Follow through on commitments and goals set during the mentoring sessions

• Admit mistakes and take responsibility for them

• Have a personal vision, specific goals and a good grasp of his/her own reality

• Not be afraid to tactfully and respectfully disagree with his/her mentor

• Actively participate in the mentoring relationship

• Develop and utilise the skills of the profession

Benefits

The protégé gains the following benefits from being mentored:

• Assistance in defining career goals, strategies and options

• Help in building confidence to grow beyond the usual expectations

• Personalised education geared toward specific needs

• A sounding board for ideas and approaches

• Referrals to experts with specialised industry knowledge

• Knowledge of continuing education programs

Mentor responsibilities 

Typical mentor responsibilities include, but are not limited to:

• Acts as a resource for information about the profession 

• Helps the protégé develop new/improved capabilities in terms of skills and knowledge in order to reach important goals

• Establishes trust with the protégé and maintains confidentiality

• Listens actively

•Challenges the protégé to think and analyse options

• Shares unique professional experiences

• Helps the protégé identify specific goals

• Serves as a sounding board for ideas

• Provides career guidance

• Provides vision and insight 

• Offers support, advice and counsel 

• Provides encouragement for building self-confidence and stronger self-esteem 

• Serves as a solid role model 

• Offers constructive and meaningful feedback and critical analysis 

Benefits

For mentors, the rewards of mentoring are the following: 

• The personal satisfaction of giving back to the community 

• A legacy of personal knowledge, insight and experience 

• Professional enhancement, higher visibility and prestige

• Expansion of professional network 
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